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Total Revenue and  
other income

$148.2m

Profit after tax and NCI

$30.2m

Dividend

2.4cps

Total Assets

$585.4m

Group Equity

$371.4m

Net Asset Backing Per Share

234.6cps
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Financial Performance & Financial 
Position 
Millennium & Copthorne hotels new 
Zealand limited (“MCK”) has reported 
a profit attributable to owners of 
the parent of $30.2 million (2013: 
$27.1 million) for the year ended 31 
december 2014.  MCK’s revenue and 
other income for the year increased to 
$148.2 million (2013: $123.4 million).  

MCK’s profit before tax and non-
controlling interests was $45.0 
million (2013: $41.1 million).  the 
key contributors to profit were CDL 
investments new Zealand limited’s 
(Cdli) land development and sales 
operations, the company’s core new 
Zealand hotels businesses, and a 
one-off gain of $17.6 million resulting 
from the distribution of the Company’s 
shareholding in First sponsor Group 
limited (FsGl) during the year.  there 
was also an additional cost of $2.1 
million as a result of accelerated 
depreciation in respect of Copthorne 
hotel auckland harbourcity.    

Shareholders’ funds excluding 
non-controlling interests as at 31 
december 2014 totalled $371.4 
million (2013: $466.4 million).  this 

reduction came about as a result of the 
capital reduction undertaken as part 
of the distribution in specie in relation 
to the exit from FSGL and which is 
outlined in more detail below.  part of 
the reduction was offset by the issue 
of $111.2 million worth of non-voting 
redeemable preference shares (rpss) 
in March 2014 which allowed the 
Company to strengthen its balance 
sheet ahead of the capital reduction. 

Also reflecting the distribution of the 
stake in FsGl but not any diminution of 
value of MCK’s core assets, total assets 
at 31 december 2014 were $585.4 
million (2013: $719.2 million).    

net asset backing (with land and 
building revaluations and before 
distributions) as at 31 december 2014 
has increased significantly to 234.6 
cents per share reflecting, inter alia, 
the impact of the share cancellation 
which occurred in the latter part of July 
2014.  (2013: 133.4 cents per share, 
based on the share capital as at 31 
december 2013).  

New Zealand Hotel Operations  
the past twelve months have seen 
average room rates and gross 

operating profits rise as key properties 
undertook initiatives to drive 
revenue and margins and completed 
refurbishment works in the company’s 
property enhancement plans.  revenue 
for the operating hotels increased by 
6.6% to $83.1 million (2013: $78.0 
million) and revenue per available 
room (reVpar) increased by 13.3% 
over 2013.  occupancy also increased 
to 73.7% in 2014 (2013: 67.7%).  our 
hotels in auckland and Queenstown 
in particular performed well.  MCK’s 
market development investment in 
emerging countries notably China 
continues to contribute to the group’s 
hotels performance.

recent statistics show that the number 
of overseas visitors continues to 
increase, notably from China and the 
united states.  with new and increased 
air services from asia and a renewed 
appetite for travel from key markets, 
we expect current demand patterns to 
continue over the short term. 

preparatory works such as applications 
for resource consents for the 
refurbishment of Copthorne hotel 
auckland harbourcity are underway 
and we anticipate being in a position 

CHAIRMAN’S REVIEW
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to commence site works at some point 
in the second half of 2015.  the project 
will involve a complete refit of the 
building, internal and external services 
and completely new rooms.  Further 
details of the refurbished hotel will be 
provided in 2015 once final designs 
and scope have been determined.  

Acquisition of remaining shares in 
Quantum Limited:  
as previously stated, on 10 July 2014, 
MCK announced that it had entered 
into a conditional agreement with te 
Maori lodges limited, a subsidiary of 
the Maori trustee, for the acquisition of 
the 30% interest in Quantum limited 
which it does not already own. 

Quantum limited is the principal 
operating subsidiary of MCK and 
owns or leases seven hotels including 
Millennium hotel Queenstown, 
Copthorne hotel rotorua and 
Kingsgate hotel dunedin.  Completion 
of the agreement will result in MCK 
taking ownership of these hotels 
through wholly owned subsidiaries.  

Completion of the purchase was 
subject to approval by the overseas 
Investment Office and this approval 

was received in november 2014 
with completion taking place on 28 
November.  The financial impact of the 
acquisition has been recognized in the 
second half of 2014 and has added 
5.5 cents per share to MCK’s net asset 
backing. From a practical point of view, 
this means that save for its leased and 
unit title properties, MCK now owns its 
hotel assets outright. 

we would like to again acknowledge 
and thank the Maori trustee, te tumu 
paeroa for their support of Quantum 
limited and its operations over the 
past two decades. 

Canterbury Update 
no resolution has yet been reached 
between the landlord of Millennium 
hotel Christchurch and the insurers 
on the repair or rebuild of this hotel.  
MCK will update shareholders and the 
wider market if there are any further 
developments.  

the acquisition designation on 
Copthorne hotel Christchurch 
Central was lifted by the Canterbury 
earthquake recovery authority in 
the first half of 2014 and, as stated 
previously, MCK will look at future 

plans for the site at an appropriate 
time in the near future.  

CDL Investments New Zealand Limited 
(“CDLI”)  
Cdli continued to perform strongly 
and announced another increased 
operating profit after tax for the year 
ended 31 december 2014 of $14.7 
million (2013: $13.4 million) and 
reported an increase in its section 
sales from 202 in 2013 to 248 in 2014 
reflecting continuing positive market 
conditions across Cdli’s portfolio.     

Cdli increased its ordinary dividend to 
2.2 cents per share from 2.0 cents per 
share in 2013.  MChnZ’s stake in Cdli 
reduced slightly to 67.06% as a result 
of MCK taking its dividend in cash and 
not shares.  

Offshore Operations – Australia & 
China  
in australia, short term leasing of 
the units at the Zenith residences 
continued during the year with 
occupancy of over 95% recorded.   no 
sales of the owned units were made in 
2014.  

on 24 december, MCK announced 
that it had entered into a conditional 

Club Room at Millennium Hotel Rotorua
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agreement with the tai tak Group 
(tai tak) for the acquisition of the 
remaining 38.7% of the shares in 
Kin holdings limited (Kin holdings) 
which MCK did not already own.  Kin 
holdings is the holding company 
for MCK’s australian operations and 
assets, which include the residential 
units at the Zenith residences in 
Sydney and a sales office.  The price 
agreed for the acquisition of the shares 
was nZ$ 31 million in cash, which 
is subject to adjustment in relation 
to working capital.  MCK has now 
obtained approval from the australian 
Foreign investment review Board 
(FIRB) and this transaction is expected 
to settle on the last business day of 
February 2015.  MCK also applied for, 
and was granted, a waiver from the 
requirement under rule 9.2.1 of the 
nZX Main Board listing rules to obtain 
the prior approval of MCK shareholders 
in relation to the acquisition of the 
remaining Kin holdings shares.  this 
transaction ends a long established 
association in australia that started in 
the early 1990s with the tai tak Group, 
a singaporean family-owned private 
investment group.  Kin holdings and 
its subsidiaries, which included the 
formerly listed Kingsgate international 
Corporation limited, owned and 
developed a number of residential and 
commercial mixed-used developments 
and other assets in sydney such as the 
Birkenhead point Marina development 
in drummoyne and Kingsgate 
shopping Centre in potts point.  MCK 
and the tai tak Group have been long 
term investors together in australia 
and more recently in China and the 
Board has greatly appreciated their 
input.  MCK appreciates that tai tak’s 
investment focus has shifted to other 
directions and we thank them for their 
unqualified support over the years.  

MCK’s reasons for the acquisition are 
straightforward. the Zenith residences 
are a valuable property asset for MCK 
and the wider group and we have 
confidence in the residential property 
market in sydney and regional sales 
data over recent months supports this 
view.  the acquisition will allow MCK 
to manage this asset independently 
and confirms its intention to invest in 
strategic assets in australia. 

The financial impact of the acquisition 
will be recognized in 2015 as the 
acquisition is yet to be completed.  

2014 also saw MCK exit its seven-year 

From top to bottom: Copthorne Hotel Palmerston North, Millennium Hotel 
Queenstown, Hillary’s Restaurant Copthorne Hotel & Apartments Queenstown 
Lakeview.
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contribute to future growth. the 
refurbishment of Copthorne hotel 
auckland harbourcity will also give 
MCK a landmark property and will also 
allow MCK to reposition and rebrand 
this important hotel.  Management 
will also look at sustaining increases 
in revenue and profit that have been 
seen in 2014.  the Board is therefore 
positive about MCK’s prospects for the 
medium term.  

new Zealand’s economic indicators are 
pointing to growth over the next few 
years.  MCK must therefore ensure that 
it can take full advantage of increased 
tourism and business activity in all 
areas of its operations.  

Management and staff 
on behalf of my fellow directors, i 
would like to thank the Company’s 
management and staff for their work 
and dedication during 2014, a year of 
unique challenges and consolidation 
for MCK.   

 

Wong Hong Ren 
Chairman

investment in its associate company 
First sponsor Group limited (FsGl).  
in June, MCK shareholders were sent 
information relating to a scheme of 
arrangement under which the company 
undertook a distribution in specie 
of its shareholding in First sponsor 
Group limited (FsGl) by way of a 
capital reduction.  shareholders were 
also sent a copy of FsGl’s preliminary 
prospectus.  at a special meeting held 
on 19 June, ordinary and preference 
shareholders voted to approve the 
proposed scheme which took effect on 
17 July following final orders from the 
high Court received on 10 July.  

under the scheme, for every 1000 
ordinary or preference shares held 
by shareholders, 698 shares were 
cancelled and shareholders received 
327 FsGl shares.  to arrive at the 
cancellation ratio, MCK used a volume-
weighted average price of 68 cents per 
MCK share (ordinary or preference), 
an exchange rate of NZ$1.00 / S$1.07 
and has assumed a price for each FsGl 
share of s$1.55 (being the mid point 
of the price range set out in the FsGl 
preliminary prospectus). 

on 22 July, FsGl completed its initial 
Public Offering of shares and listed 
on the Singapore Exchange.  MCK 
shareholders were given the option of 
using a block sale facility to sell their 
FsGl shares or have them transferred 
to an nZX or asX broker account or 
a singaporean Cdp account or sub-
account. shareholders could also elect 
to hold their shares and receive share 
certificates.  The block sale facility was 
operated by Trustees Executors and ran 
for a six week period.  Shareholders 
who participated in the block sale 
facility received their sale proceeds in 
september. 

due to rounding, the Company 
retained a small shareholding in FsGl 
after completion of the scheme.  the 
Company agreed not to sell or deal 
with these shares for a minimum 
period of six months from the listing 
date but will look to dispose of this 
non-core shareholding at some stage 
at an appropriate time.  

in 2014, MCK recognized a total loss 
contribution of $0.37 million for the 
period to 22 July 2014 (2013 full 
year: $9.75 million) from FsGl in its 
accounts.  This reflected the fact that 
FsGl’s trading results during the period 
up until 22 July 2014 were a loss of 
sG$0.78 million which included a loss 

of SG$12.42 million for the six month 
period to 30 June 2014 (2013 full 
year: SG$29.4 million profit from First 
sponsor Capital limited).  that said, 
on completion of the scheme, MCK’s 
net asset value as at 31 december 
2014 has increased from 133.4 cents 
per share at the same time in 2013 to 
234.6 cents per share.  

Dividend Announcement 
MCK has resolved to pay a fully 
imputed ordinary dividend of 2.4 cents 
per share (2013: 1.2 cents per ordinary 
share).  the dividend will be paid on 
15 May 2015.  the record date will be 
8 May 2015.  

taking into account the return of 
capital by way of distribution in specie 
which was undertaken in July 2014 as 
well as the dividend which has been 
declared for the 2014 financial year, 
shareholders will have made a 21% 
gain on their shareholding ($139.60 
in monetary terms on every 1000 
shares [at $0.68 per share]) in the 
period from May 2014 to May 2015 on 
their shareholding. this is calculated 
on the current value of FsGl’s and 
MCK’s ordinary shares (being nZ$1.21 
per share and nZ$1.34 respectively 
at 3 February 2015) assuming that 
shareholders chose to hold both their 
FsGl and MCK ordinary shares.

Outlook  
2015 will represent a new start and a 
chance to reevaluate MCK’s strategic 
priorities over the next two to three 
years.  with the acquisition of its 
interests in Quantum limited and 
Kin holdings limited, to be settled 
at the end of this month, MCK will 
be able to review and simplify its 
operating structures.  the property 
improvements made in our three 
Queenstown hotels, Copthorne 
hotel and resort Bay of islands and 
the successful conversion of the 
Kingsgate hotel palmerston north 
to a Copthorne-branded hotel will 

“The successful conversion of the 
Kingsgate Hotel Palmerston North 
to a Copthorne-branded hotel will 
contribute to future growth.”
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“FOOD THAT LOVES YOU BACK”
Serving up some of New Zealand’s most sustainable 
and nutritious produce.

Image credit: www.purenzmussels.com 
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MANAGING DIRECTOR’S 
REVIEW
reading through our company’s 
achievements over the past twelve 
months, you would think that our 
core business was something other 
than hotels and hospitality.  in fact, 
2014 has been a year where we set 
out to increase revenues and profit 
conversions at all of our hotels across 
new Zealand and for the most part, 
that has been achieved. 

the competitive environment of 
international travel and hospitality 
is very different today.  New Zealand, 
as a destination, is a long way from 
major populations and markets. it 
depends on airlines flying both direct 
to new Zealand and across the tasman. 
over the past two years we have seen 
more flights from both Australia and 
from asia to new Zealand increasing 
visitor arrivals to the country. the 
competitive environment has also 
been evolving at a speed facilitated by 
online travel agencies (otas) working 
on commission models. Most of these 
have international networks with 
heavy investments in their market 
research, technology and marketing 
that have enabled them to influence 
consumer choice of hotels. today, 
different sales and marketing skill 
sets and refined business models 
are required in this new competitive 
environment to present our hotels and 
be the preferred choice. 

MCK’s restructured operations team 
has worked hard during the past 
twelve months at both an individual 
property and regional levels to 
improve their performance. having our 
own centralised sales, marketing and 
support services organisation has also 
been an advantage.  we are seeing the 
results of this targeted and detailed 
work through better occupancy, 
revenue and profit conversions across 
the group.  i believe that we are on 
the right track with the plans and 
targets that we set during the previous 
year and we are executing our three 
year plan as we continue to look for 
ways to make further efficiencies 
and improvements. we continue to 

invest in our people, product and 
service, mindful of the fast changing 
information era and countervailing 
power of the big players.  

in terms of product improvements, we 
continued making further investments 
in 2014, notably in Queenstown 
and in palmerston north. recent 
refurbishment and improvement works 
at all our three hotels in Queenstown- 
Millennium hotel Queenstown and 
Copthorne hotel & apartments, 
Queenstown lakeview and Copthorne 
hotel & resort Queenstown lakefront- 
have produced excellent returns on 
their respective investments in the 
form of increased business from the 
conference and higher-yielding leisure 
markets.  in palmerston north, we also 
completed the refurbishment and 
rebranding of the tower block.   
as a consequence, we have rebranded 
the hotel to the Copthorne hotel 
palmerston north. we have therefore 
been able to attract new and 
previously held business, primarily in 
the corporate sector and we expect 
that this hotel will continue to benefit 
from its repositioning. 

in 2015, we will commence a major 
refurbishment of the Copthorne hotel 
auckland harbour City.  while details 
are still to be finalised, the project will 
be a thorough ‘top to toe’ replacement 
of all guest rooms and building 
services and food and beverage areas.  
our intent to make the hotel the 
flagship property for the Millennium 
& Copthorne group in new Zealand 
and to also create a  new focal point 
for the Quay street / Viaduct harbour 
area.  All of us at MCK are excited about 
this project and we are confident that 
we will have a gateway hotel for new 
Zealand’s primary gateway city.  we will 
update shareholders and stakeholders 
with more details later in the year.

the upgrade of the Copthorne hotel, 
harbour City, auckland will mark the 
completion of MCK’s current major 
capital expenditure plan for its New 
Zealand hotels.

For MCK, returning to Christchurch is 
a matter of timing.  as we have said 
before, our intention to rebuild on our 
former Copthorne hotel Christchurch 
Central site remains and we will look at 
the options at an appropriate time.  

investing in our people remains a 
priority for us as an organisation.  
we have invested in various tools to 
make our delivery of training to our 
employees more efficient and more 
effective to accommodate changing 
learning styles. One example is the 
active partnership we have sought to 
develop with te puni Kokiri (Ministry 
of Maori development)  to assist us 
in developing our regional Maori 
employees by running a 6 month 
leadership development programme.  
we have been pleased with both the 
quality of the people who have taken 
part in the programme as well as their 
willingness to take their learnings and 
share them with their whanau (family) 
and iwi (sub-tribes).  over the coming 
year, we will continue to work with 
our regions to grow our own talent, 
where we are often one of the largest 
employers.

with a population of 4.5 million 
people, new Zealand has one of the 
highest number of stadiums and 
current or proposed convention centres 
per capita of population globally. the 
question has to be asked whether new 
Zealand is over capitalised in these 
publicly funded projects. the long term 
consequences of such projects can be 
serious for rate and tax payers and can 
also have the effect of shifting market 
power to select individuals or groups 
and between regions with unintended 
consequences. simply put, there needs 
to be sufficient objective analysis in an 
integrated way of the benefits to the 
wider national economy, taking into 
account the economics of the projects, 
the politics of who pays and who 
benefits and the ethical considerations 
as well.  

departing from bricks, mortar and 
monuments, it is said that travel 
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Finally, i would like to take this 
opportunity to thank our shareholders 
for their continued support of MCK 
during the past twelve months and 
to thank our staff at all levels of the 
business for their continued hard work 
which has contributed to another 
positive result.   

largest earner of New Zealand’s export 
income, do we, as a country, offer the 
quality of experience beyond our 
scenic attractions?  does that quality 
start from the visitors’ departure from 
their home country, continue over 
the journey here and does it extend 
to their arrival, stay and right up to 
departure? what is Kiwi hospitality 
and do we show it on arrival at the 
airport, in our hotels, motels and 
restaurants? do we see it when our 
visitors use transportation or at 
attractions, in our shops or on the 
road? And what defines Kiwi cuisine? 
all of these moments can be some 
of the most memorable happenings 
that will be treasured by our (paying) 
guests visiting new Zealand. these can 
only help to form the image of new 
Zealand, her people and our standing 
in the world as a nation, a preferred 
destination and trading partner – an 
image of an achievable future that 
MCK aspires to and one where we have 
to earn the reputation that “everyone 
recommends us”.

broadens horizons and minds both 
culturally and intellectually. it brings 
nations closer.  the traditional Kiwi 
“Overseas Experience” (or ‘OE’) 
remains a rite of passage for the 
younger generation. the Baby Boomer 
generation now go on international 
cruises or travel to destinations they 
have not been to before. this is a 
worldwide trend and very notable as 
countries in their different stages of 
economic development become more 
affluent. New Zealand has benefitted 
from this trend with the increasing 
numbers of visitors of different 
cultures from non-traditional countries 
attracted by our scenic uniqueness.

agriculture continues to be new 
Zealand’s main export earner.  We are 
seeing in this sector the emphasis on 
strict quality management or control 
of our exports and consumer focused 
initiatives such as the traceability of 
our agricultural produce from “pasture 
to plate”. 

Given that tourism is the second 

B K Chiu 
Managing director

Showcasing New Zealand’s agricultural produce to international conference and incentive buyers at Meetings New Zealand. 
From left to right: Guests Kay Gray and Brian Rakich from Bidvest NZ Ltd; B K Chiu, Managing Director, and Karl Luxon, Vice 
President Operations.
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WONG HONG REN (Chairman & Non-Executive Director)

Mr. Wong is an Executive Director and Chief Executive Officer of Millennium & Copthorne Hotels Plc and Chairman 
of Cdl investments new Zealand limited and M&C reit Management limited.  

Mr. wong was last re-elected to the Board at the 2014 annual meeting of shareholders.  

B K CHIU (Managing Director & Member of Audit and Due Diligence Committees)

Mr. Chiu is also the Managing director of Cdl investments new Zealand limited.  prior to joining the company, 
Mr. Chiu was regional Vice - president and Managing director, asia of Merisant Company.  he holds a Masters 
degree in agricultural economics and marketing from Massey university, palmerston north.  

Mr. Chiu was last re-elected to the Board at the 2012 annual meeting of shareholders.  

VINCENT YEO (Non-Executive Director) 

Mr. Yeo is Chief Executive Officer and Executive Director of M&C REIT Management Limited.  From 1993 to 
1998, he was Managing director of Cdl hotels new Zealand limited (now Millennium & Copthorne hotels 
New Zealand Limited) and CDL Investments New Zealand Limited.  He previously also served as an Executive 
director of Millennium & Copthorne hotels plc in london and president, Millennium & Copthorne hotels asia 
Pacific Region.  

Mr. Yeo was last re-elected to the Board at the 2013 annual meeting of shareholders.  

RICHARD BOBB (Independent Director, Chair of the Audit Committee & Member of the Due 
Diligence Committee) 

Mr. Bobb is a Chartered Accountant with over thirty five years experience. He is currently a member of the 
professional Conduct tribunal of the institute of Chartered accountants in australia and was a member of new 
South Wales Joint State Taxes Committee of the Institute of Chartered Accountants in Australia and the CPA 
australia. he was also a member and past Chairman of the Joint legislation review Committee and a member 
and past Chairman the legislation review Board of the institute of Chartered accountants in australia and the 
Cpa australia. he is admitted as a Barrister in new south wales. 

Mr. Bobb was last re-elected to the Board at the 2014 annual meeting of shareholders.  

GRAHAM MCKENZIE (Independent Director, Chair of the Due Diligence Committee & Member 
of the Audit Committee)

Mr. McKenzie is a Barrister and Solicitor with over thirty years experience in corporate and commercial 
law and is a former Partner and Consultant to Bell Gully, a leading New Zealand law firm.  He is currently a 
member of the new Zealand law society disciplinary tribunal.   Mr. McKenzie is a member of the new Zealand 
law society and the Queensland law society, australia and holds a Bachelor of laws degree from Victoria 
university, wellington and a Master of laws degree from warwick university, england.  Mr. McKenzie was a 
director of Cdl investments new Zealand limited from 2005 to 2006.

Mr. McKenzie was last re-elected to the Board at the 2013 annual meeting of shareholders.  

DIRECTORS’ PROFILES
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SUSTAINABILITY 
AT OUR HOTELS
we take the issue of environmental sustainability seriously 
and we are conscious of the effect that our operations and 
tourism as a whole have on the environment. that is why we 
are proud to participate in the Qualmark Green process. at 
our hotels, we have initiatives to mitigate energy, water and 
waste usage, contribute to community conservation activities 
and monitor the resources we use.

Images: Copthorne Hotel & Resort Bay of Islands herb gardens and Copthorne Hotel 
Queenstown Lakefront worm farm.
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Millennium hotel rotorua

Copthorne hotel & resort  
Bay of islands

Copthorne hotel auckland City

Copthorne hotel auckland 
harbourCity

Copthorne hotel rotorua

Copthorne hotel wellington 
oriental Bay

Kingsgate hotel hamilton

Kingsgate hotel te anau

ENVIRO-SILVER

Millennium hotel & resort  
Manuels taupo

Kingsgate hotel dunedin

Kingsgate hotel Greymouth

ENVIRO-BRONzE

Millennium hotel Queenstown

Copthorne hotel & resort 
Queenstown lakefront

Copthorne hotel & apartments 
Queenstown lakeview

Copthorne hotel & resort 
solway park wairarapa

ENVIRO-GOLD
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as an nZsX-listed company, Millennium 
& Copthorne hotels new Zealand limited 
(MCK) is committed to maintaining high 
standards of corporate governance in 
line with best practice.  MCK has had 
regard to the nZX Corporate Governance 
Best Practice Code in Appendix 16 to the 
nZsX listing rules (‘nZX Code’) and the 
Corporate Governance principles and 
Guidelines from the securities Commission.  
our Corporate Governance policies and 
processes are as follows:  

ROLE AND FUNCTION OF THE  BOARD OF 
DIRECTORS 
the Board has overall control and oversight 
of the business activities, the strategic 
direction and the governance of MCK 
and its subsidiaries.  the Board looks at 
control and oversight of the company’s 
businesses, risk management and 
compliance, management performance, 
approving and monitoring financial and 
other reports and capital expenditure and 
shareholder reporting.  the Board approves 
MCK’s budgets, business plans as well 
as significant projects and has statutory 
obligations for certain other matters, such 
as the payments of distributions and the 
issue of shares. 

Attendances of Directors 
Board meetings are generally held quarterly 
with additional meetings convened when 
required.  decisions are made by consensus.  

Director Meetings Attended

h r wong (Chair) ..................................... 3/3

B K Chiu ..................................................... 3/3

Vwe Yeo .................................................... 3/3

r Bobb ....................................................... 3/3

G a McKenzie ........................................... 3/3

Certain powers are delegated to Board 
Committees.  day-to-day management is 
delegated to the Managing director and 
senior management.  the levels of authority 
are approved by the Board.  

BOARD COMPOSITION 
during 2014, MCK’s Board consisted 
of Messrs. h r wong (Chairman / non-
Executive Director), B K Chiu (Managing 
Director), V W E Yeo (Non-Executive 
director), r Bobb (independent director) 
and G a McKenzie (independent director).  
MCK’s Constitution requires a minimum 
number of 3 directors with a requirement 
that at least 2 be ordinarily resident in new 
Zealand.  

all directors must act in the best interests 
of the company and exercise independent 
and unfettered judgement.  all directors 
carry out their duties with integrity and 
honesty and participate in open and 
constructive discussions. 

the Board does not impose a restriction on 

the tenure of any director as it considers 
that such a restriction may lead to the loss 
of experience and expertise from the Board.  

in line with the nZsX listing rules, MCK is 
required to have at least two independent 
directors and the Board is also required to 
determine who the independent directors 
are (nZsX listing rules 3.3.1 and 3.3.2).  the 
Board has determined that Messrs Bobb and 
McKenzie are both independent directors 
as neither have a disqualifying relationship 
with MCK.   Messrs wong, Chiu, and Yeo are 
not considered to be independent directors.  

BOARD COMMITTEES 
MCK currently has an audit Committee, a 
Continuous disclosure Committee and a 
due diligence Committee.  other ad-hoc 
committees as constituted as required: 

Audit Committee 
pursuant to nZsX listing rule 3.6, MCK 
maintains an audit Committee.  its 
responsibilities include monitoring 
accounting policies and financial reporting, 
internal controls, risk management and 
corporate governance.  the Committee 
also engages MCK’s external auditors 
and monitors their independence.  the 
Committee has a written charter outlining 
its role and responsibilities.  

during 2014, the members of this 
Committee were Messrs. Bobb (Chair), 
McKenzie and Chiu.  

CORPORATE GOVERNANCE
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Attendance at Audit Committee

director Meetings attended

r Bobb (Chair) ........................................... 2/2

B K Chiu ...................................................... 2/2

Ga McKenzie ............................................. 2/2

Nomination Committee  
MCK does not have a nominations 
Committee.  all nominations for the Board 
are considered by the Board as a whole.  
all directors are involved in the selection 
and appointment process for any new 
Board members.  the Board reviews its 
composition from time to time to ensure 
that it is equipped with appropriate 
experience and skills.  

Remuneration Committee  
the Board does not have a remuneration 
Committee. the Board considers its current 
level of remuneration sufficient to meet 
its current requirements.  the Board last 
recommended to shareholders an increase 
in the total amount available for directors 
fees in 1996. 

the remuneration of the Managing director 
and senior Management is reviewed 
annually by the Board.  the Group 
has a performance-based approach to 
remuneration and remuneration reviews are 
linked to and carried out after performance 
reviews.  

Continuous Disclosure Committee  
MCK is committed to its obligations 
to inform shareholders and market 
participants of all material information that 
might affect the price of its listed securities 
in accordance with the nZsX listing rules 
and the securities Markets act 1988.  

MCK’s Board has adopted a continuous 
disclosure policy which applies to MCK, 
its subsidiaries (“Group”), and all their 
respective directors and employees.  the 
Board has appointed the Chairman, the 
Chairman of the audit Committee, the 
Managing director, the Group Company 
secretary and the Vice president Finance 
to act as MCK’s disclosure Committee.  a 
quorum of the Committee shall consist of 
no less than three (3) of these persons.  

the disclosure Committee is responsible 
for:

• determining what information 
amounts to material information and 
must be disclosed;

• determining the timing of disclosure 
of any information in accordance with 
the policy;

• approving the content of any 
disclosure to nZX (including matters 
not directly covered by this policy);

• ensuring that all employees and 
directors within the Group whom the 

Committee considers appropriate 
receive a copy of this policy and 
appropriate training with respect to it; 
and

• developing mechanisms designed to 
identify potential material information 
(e.g. agenda item on management 
meetings).

• liaising with legal advisers in 
respect of MCK’s compliance with its 
continuous disclosure obligations. 

the key points of the continuous disclosure 
policy are:  

• no person may release material 
information concerning MCK to any 
person who is not authorised to 
receive it without the approval of the 
disclosure Committee.

• the Board will also consider at each 
Board meeting whether there is 
any information that may require 
disclosure in accordance with the 
policy, and will note any disclosures 
made subsequent to the prior meeting.   
any employee or director of MCK must 
inform a member of the disclosure 
Committee as soon as practicable after 
that person becomes aware of any 
material information.

• the policy includes list of incidents 
which should be disclosed to a 

Millennium Feast & Revue Concert poolside of Millennium Hotel Rotorua
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member of the disclosure Committee.  
the disclosure Committee must 
confer, decide whether disclosure is 
required, and coordinate disclosure 
of any material information in a form 
specified by the NZSX Listing Rules as 
soon as practicable after it becomes 
aware of the existence of material 
information, unless it determines:

a. a reasonable person would not expect 
the information to be disclosed; and

b. the information is confidential and its 
confidentiality is maintained; and

c. one or more of the following applies:

i. it would breach the law to 
disclose the information; or

ii. the information concerns 
an incomplete proposal or 
negotiation; or

iii. the information comprises matters 
of supposition or is insufficiently 
definite to warrant disclosure; or

iv. the information is generated for 
internal management purposes of 
MCK or its subsidiaries; or

v. the information is a trade secret.

• the disclosure Committee will ensure 
that all Board members, not already 
aware of the information, are promptly 
provided with it. 

• the disclosure Committee is 
responsible for MCK’s obligations 
under the nZsX listing rules to release 
material information to nZsX necessary 
to prevent development or subsistence 
of a market for its listed securities 
which is materially influenced by false 
or misleading information emanating 
from the issuer or any associated 
person of the issuer; or other persons 
in circumstances in each case 
which would give such information 
substantial credibility.

• all employees of MCK, as soon as 
practicable after becoming aware 
of a rumour or speculation that is 
“generally available to the market” 
must disclose the existence of that 
rumour or speculation to a member of 
the disclosure Committee.

• the disclosure Committee is also 
responsible for co-ordinating MCK’s 
responses to leaks and inadvertent 
disclosures. even in the event that 
the leaked or inadvertently disclosed 
information is not price sensitive, the 
disclosure Committee should consider 
whether the information should 
be released to nZX via its market 
announcement platform in order to 
provide investors with equal access. 

• All external Communications by MCK 
must comply with this policy, any 

media policy and the Company’s 
rules with respect to confidential 
information. no material information is 
to be disclosed to such persons before 
it is released to nZX.  

• slides and presentations used in 
briefings should be released to NZX for 
immediate release to the market. 

• MCK requires all of its directors 
and employees to comply with the 
policy.  the disclosure Committee is 
responsible for ensuring that the policy 
is complied with and for investigating 
any breach of the policy.  a deliberate 
or reckless breach of the policy may 
result in the summary dismissal of 
the employee who deliberately or 
recklessly breaches the policy, and a 
breach of the policy or any relevant law 
may also attract civil or criminal legal 
penalties.

Due Diligence Committee  
in november 2013, MCK’s Board formed 
a due diligence Committee consisting 
of the members of the audit Committee 
to oversee due diligence issues relating 
to the issue of redeemable preference 
shares to the market in March 2014 and the 
distribution in specie of MCK’s shareholding 
in First sponsor Group limited.  the 
Committee comprised Messrs. McKenzie 
(Chair), Bobb and Chiu.  

From January through to august 2014, the 
Committee held over twenty meetings 
and worked closely with Management and 
MCK’s external legal, taxation and financial 
advisors to ensure that all legal and other 
obligations in connection with the issue 
of redeemable preference shares and 
distribution in specie were complied with 
and discharged. 

while the Committee has discharged its 
business given that the distribution in 
specie has now been completed, should any 
other due diligence matter arise, it is able to 
reconvene as required.  

CODE OF ETHICS 
MCK is committed to conducting its 
business in accordance with the highest 
standards of ethical behaviour and the 
board has a Code of ethics.  this states that: 

• all directors shall undertake their 
duties with care and diligence at all 
times and will conduct themselves 
honestly and with integrity.  all 
directors shall not do or cause 
anything to be done anything which 
may or does bring the Company or the 
Board into disrepute.  

• to the best of their ability, all directors 
will use reasonable endeavours to 
ensure that the Company’s records 
and documents (including its financial 
reports) are true and complete and 
comply with the requisite reporting 
standards and controls. 

• so that the Board may determine a 
director’s independence and to ensure 
that there are no conflicts of interest, 
all directors shall disclose all relevant 
business and / or personal interests 
they may have to the Board as well as 
any relationships they may have with 
the Company. 

• all directors shall ensure that they do 
not support any organisation other 
than in a personal capacity without the 
prior approval of the Chairman.  

• directors shall not accept gifts or 
personal benefits from external parties 
if it could be perceived that this could 
compromise or influence any decision 
by the Board or by the Company.   

• all directors shall maintain and protect 
the confidentiality of all information 
about MCK at all times except where 
disclosure is permitted or required by 
law. 

• all directors shall ensure that they 
do not use Company information and 
Property for personal gain or profit.  
all directors shall use and / or retain 
Company information and property 
only for business purposes in their 
capacity as directors of the Company 
or to meet legal obligations.  

• all directors shall comply with the 
laws and regulations that apply to MCK 
including any disclosure requirements.  

• all directors shall report any illegal 
or unethical behaviour of which they 
become aware to the Chairman of the 
Board and to the Chairman of the audit 
Committee.  

All employees of MCK are expected to act 
in the best interests of MCK and to enhance 
the reputation of the Company, its brands 
and its hotels.  Guidance is provided to 
management and employees by way of 
code of conduct policies.  the Company 
has a current insider trading policy and a 
whistleblowing policy.  the whistleblowing 
policy facilitates the disclosure and 
impartial investigation of any serious 
wrongdoing.  

EXTERNAL AUDITORS AND AUDITOR 
INDEPENDENCE 
MCK has a policy regarding auditor 
independence which covers:

• provision of services by MCK’s external 
auditors;

• external auditor rotation;

• the hiring of staff from the external 
audit firm; and

• relationships between the external 
auditor and MCK.

the policy states that: 

the audit Committee shall only recommend 
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to the Board a firm to be external auditor if 
that firm:

• would be regarded by a reasonable 
investor, with full knowledge of all 
relevant facts and circumstances, 
as capable of exercising objective 
and impartial judgment on all issues 
encompassed within the auditor’s 
engagement;

• audit partner’s are members of the 
new Zealand institute of Chartered 
accountants (nZiCa);

• has not, within two years prior to the 
commencement of the audit, had as 
a member of its audit engagement 
team MCK’s Managing director, Vice 
president Finance, Financial Controller, 
or any member of the Company’s 
management who act in a financial 
oversight role.

• does not allow the direct compensation 
of its audit partners for selling non-
audit services to MCK. 

the general principles to be applied in 
assessing non-audit services are as follows:

a. the external auditor should not have 
any involvement in the production of 
financial information or preparation 
of financial statements such that they 
might be perceived as auditing their 
own work. this includes the provision 
of bookkeeping and payroll services as 
well as valuation services where such 
valuation forms an input into audited 
financial information;

b. the external auditor should not 
perform any function of management, 
or be responsible for making 
management decisions;

c. the external auditor should not 
be responsible for the design 
or implementation of financial 
information systems; and

d. the separation between internal 
audit and external audit should be 
maintained.

MCK’s audit Committee shall pre-approve 
all audit and related services that are to be 
provided by the auditor. 

Aside from core external audit services, 
it is appropriate for the MCK’s auditors to 
provide the following services:

• due diligence (but not valuations) on 
proposed transactions;

• review of financial information where 
third party verification is required or 
deemed necessary (outside the normal 
audit process);

• completion audits / reviews; 

• financial model preparation or review; 

From top to bottom: MCK Housekeepers Conference 2014, Welcoming mountain 
bikers at Millennium Hotel Rotorua, The AU CEO Institute Conference Queenstown 
July 14
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• accounting policy advice (including 
opinions on compliance with new 
Zealand and international Generally 
accepted accounting practice);

• listing advice; 

• accounting/technical training; and

• taxation services of an assurance 
nature (e.g. review of tax computations 
and returns prior to filing and advice on 
interpretation and application of inland 
revenue’s rulings and policies) 

it is not considered appropriate for MCK’s 
external auditors to provide:

• book keeping services related to 
accounting records or financial 
statements;

• tax planning and strategy services 
unless specifically approved by the 
audit Committee;

• appraisal / valuation services including 
opinions as to fairness;

• provision of payroll services;

• the design or implementation of 
financial information systems;

• outsourced internal audit and risk 
management services;

• legal services (these are services that 
could only be provided by a person 
who is qualified in law);

• management functions;

• broker / dealer / investment adviser / 
investment banking services;

• advocacy for the Company;

• actuarial services; and

• assistance in the recruitment of senior 
management.

These prohibitions apply to all offices of the 
audit firm, including overseas offices and 
affiliates.

the billing arrangements for services 
provided by MCK’s external auditors should 
not include any contingent fees.  

It is expected that the MCK’s external 
auditors will rigorously comply with their 
own internal policies on independence and 
all relevant professional guidance, including 
independence rules and guidance issued by 
nZiCa.

while this policy does not prescribe any 
particular ratio of non-audit service fees 
to audit fees, this ratio will be monitored 
by the audit Committee. accordingly, 
the nature of services provided by MCK’s 
auditors and the level of fees incurred 
should be reported to the audit Committee 
Chairman semi-annually (or sooner where 
requested) to enable the Committee to 
perform its oversight role and report back 

to the Board.

development of local and overseas practice 
with regard to auditor independence shall 
be monitored by the audit Committee to 
ensure that this policy remains consistent 
with best practice and meets the Company’s 
needs.

the continued appointment of MCK’s 
external auditors is to be confirmed 
annually by the Board on recommendation 
from the audit Committee.

Rotation of the lead audit partner or firm 
will be required every five years. Lead audit 
partners who are rotated will be subject to 
a 2 year cooling off period (i.e. 2 years must 
expire between the rotation of an audit 
partner and that partner’s next engagement 
with the Company).  accordingly it is 
expected that such a policy will be adopted 
by MCK’s auditors. 

the hiring by MCK of any former lead 
audit partner or audit manager must first 
be approved by the Chairman of the audit 
Committee. there are no other restrictions 
on the hiring of other staff from the audit 
firm.

KPMG were appointed as external auditors 
to MCK in 1985.  The lead external audit 
engagement partner was rotated in 2013.  
The role of the external auditor is to plan 
and carry out an audit of MCK’s annual 
financial reports and review the half-yearly 
reports. the audit Committee reviews the 
performance and independence of the 
external auditors.  

MCK’s external auditors attend the 
Company’s annual Meeting to answer any 
questions from shareholders as to the audit 
and the content of the report.  

OCCUPATIONAL HEALTH AND SAFETY: 
we are tertiary accredited under the 
workplace safety Management programme 
(wsMp) with aCC (accident Compensation 
Corporation) and have been since 2001. 
tertiary accreditation recognises best 
practice across all aspects of workplace 
health and safety.

INTERNAL CONTROLS AND RISK 
MANAGEMENT: 
MCK has a series of internal controls in 
place covering such areas as financial 
monitoring and reporting, human resources 
and risk management.  the primary 
responsibility for monitoring and reporting 
against internal controls and remedying any 
deficiencies lies with Management.  MCK 
has an internal audit function to conduct 
audits and reviews of the Company’s 
operations.  MCK also keeps current 
insurances appropriate to its business with 
global insurers with a high prudential rating.  

SHAREHOLDER COMMUNICATIONS: 
MCK is committed to providing shareholders 
and stakeholders with information on its 
activities and performance.  MCK does this 

through a number of channels including: 

• announcements in accordance with 
continuous disclosure as required 
under the nZsX listing rules; and

• publication of the company’s annual 
and interim reports which are sent 
to all shareholders and also made 
available through the company’s 
website www.millenniumhotels.co.nz; 
and

• encouraging shareholders to attend 
the annual Meeting to hear the 
Chairman and the Managing director 
provide updates on the company’s 
performance, ask questions of the 
Board and vote on the resolutions to be 
determined at the meeting.  

DIVERSITY POLICY: 
MCK is committed to pursuing a culture 
of diversity within the Company.  as a 
hospitality company hosting guests from 
around new Zealand and the world, we 
recognise the importance of supporting 
and valuing every employee as well as the 
promotion of acceptance and inclusion in 
the workplace.   

MCK is proud to have a workforce of diverse 
cultures, nationalities and talented and 
motivated people. 

pursuant to nZX Main Board listing rule 
10.4.5(j), set out below is a quantitative 
breakdown of the gender composition of 
the Company’s directors, officers, hotel 
managers and other permanent employees 
as at 31 december 2014:

Gender composition by number and 
percentage

Position 2014 2013

Male Female Male Female

Directors 5  
(100%)

0  
(0%)

5  
(100%)

0  
(0%)

Officers* 6  
(67%)

3  
(33%)

7  
(78%)

2  
(22%)

Hotel 
managers

11  
(11%)

2  
(15%)

9  
(69%)

4  
(31%)

Permanent 
employees

383  
(40%)

564  
(60%)

395  
(42%)

545  
(58%)

* Officers comprise the Company’s Managing Director 
/ CEO and his direct reports.
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QUANTUM LIMITED HOSPITALITY SERVICES 
LIMITED

MILLENNIUM & COPTHORNE 
HOTELS IN NEW ZEALAND

100%100%

OWNED
Millennium Hotel Queenstown

Copthorne Hotel Auckland City

Copthorne Hotel Rotorua

Copthorne Hotel Palmerston 
North 

Copthorne Hotel Wellington 
Oriental Bay

Copthorne Hotel & Apartments 
Queenstown Lakeview

Kingsgate Hotel Dunedin

FRANCHISED
Millennium Hotel & Resort 
Manuels Taupo

Copthorne Hotel & Resort 
Hokianga

Copthorne Hotel Grand Central 
New Plymouth 

Copthorne Hotel & Resort Solway 
Park Wairarapa

Kingsgate Hotel Autolodge Paihia

Kingsgate Hotel Whangarei

Kingsgate Hotel The Avenue 
Wanganui

Kingsgate Hotel Wellington

MANAGED/FRANCHISED
Kingsgate Hotel Hamilton

OWNED
Millennium Hotel Rotorua

Copthorne Hotel & Resort Bay of 
Islands (49%)

Copthorne Hotel Auckland 
HarbourCity

Copthorne Hotel Christchurch 
Central (closed)

Copthorne Hotel & Resort 
Queenstown Lakefront

Kingsgate Hotel Greymouth

Kingsgate Hotel Te Anau

LEASED
Millennium Hotel Christchurch 
(closed)

HOTEL OWNERSHIP
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Millennium Hotel Rotorua
Cnr eruera hinemarua streets, rotorua
phone +64 7 347 1234
Fax +64 7 348 1234
millennium.rotorua@millenniumhotels.co.nz
Millennium Hotel & Resort Manuels Taupo
243 lake terrace, taupo
phone +64 7 378 5110
Fax +64 7 378 5341
millennium.taupo@millenniumhotels.co.nz
Millennium Hotel Queenstown
Cnr Frankton road & stanley street, Queenstown
phone +64 3 450 0150
Fax +64 3 441 8889
millennium.queenstown@millenniumhotels.co.nz

Copthorne Hotel & Resort Bay of Islands
tau henare drive, paihia
phone +64 9 402 7411
Fax +64 9 402 8200
copthorne.bayofislands@millenniumhotels.co.nz
Copthorne Hotel & Resort Hokianga
s.h 12 omapere, hokianga
phone +64 9 405 8737
Fax +64 9 405 8801
copthorne.hokianga@millenniumhotels.co.nz
Copthorne Hotel Auckland HarbourCity
196-200 Quay street, auckland
phone +64 9 375 9030
Fax +64 9 307 8159
copthorne.harbourcity@millenniumhotels.co.nz
Copthorne Hotel Auckland City
150 anzac avenue, auckland
phone +64 9 379 8509
Fax +64 9 379 8582
copthorne.aucklandcity@millenniumhotels.co.nz

Copthorne Hotel Rotorua
Fenton street, rotorua
phone +64 7 348 0199
Fax +64 7 346 1973
copthorne.rotorua@millenniumhotels.co.nz
Copthorne Hotel Grand Central New Plymouth
42 powderham street, new plymouth
phone +64 6 758 7495
Fax +64 6 758 7496
copthorne.newplymouth@millenniumhotels.co.nz
Copthorne Hotel Palmerston North
110 Fitzherbert avenue, palmerston north
phone +64 6 356 8059
Fax +64 6 356 8604
kingsgate.palmerston@millenniumhotels.co.nz
Copthorne Hotel & Resort Solway Park 
wairarapa
high street, south Masterton
phone +64 6 370 0500
Fax +64 6 370 0501
reservations@solway.co.nz
Copthorne Hotel Wellington Oriental Bay
100 oriental parade, wellington
phone +64 4 385 0279
Fax +64 4 384 5324
copthorne.orientalbay@millenniumhotels.co.nz
Copthorne Hotel & Resort Queenstown 
Lakefront
Cnr adelaide street and Frankton road, Queenstown
phone +64 3 442 8123
Fax +64 3 442 7472
copthorne.lakefront@millenniumhotels.co.nz
Copthorne Hotel & Apartments Queenstown 
Lakeview
88 Frankton road, Queenstown
phone +64 3 442 7950
Fax +64 3 442 8066
copthorne.lakeview@millenniumhotels.co.nz
 

Kingsgate Hotel Autolodge Paihia
104 Marsden road, paihia
phone +64 9 402 7416
Fax +64 9 402 8348
kingsgate.paihia@millenniumhotels.co.nz
Kingsgate Hotel Whangarei
9 riverside drive, whangarei
phone +64 9 430 4080
Fax +64 9 438 4320
kingsgate.whangarei@millenniumhotels.co.nz 
Kingsgate Hotel Hamilton
100 Garnett avenue, te rapa, hamilton
phone +64 7 849 0860
Fax +64 7 849 0660
kingsgate.hamilton@millenniumhotels.co.nz
Kingsgate Hotel The Avenue Wanganui
379 Victoria avenue, wanganui
phone +64 6 349 0044
Fax +64 6 345 3250
kingsgate.wanganui@millenniumhotels.co.nz
Kingsgate Hotel Wellington
24 hawkstone street, thorndon, wellington
phone +64 4 473 2208
Fax +64 4 473 3892
kingsgate.wellington@millenniumhotels.co.nz
Kingsgate Hotel Greymouth
32 Mawhera Quay, Greymouth
phone +64 3 768 5085
Fax +64 3 768 5844
kingsgate.greymouth@millenniumhotels.co.nz
Kingsgate Hotel Te Anau
20 lakefront drive, te anau
phone  +64 3 249 7421
Fax +64 3 249 8037
kingsgate.teanau@millenniumhotels.co.nz
Kingsgate Hotel Dunedin
10 smith street, dunedin
phone  +64 3 477 6784
Fax +64 3 474 0115
kingsgate.dunedin@millenniumhotels.co.nz

MILLENNIUM HOTELS & RESORTS 
THROUGHOUT NEW zEALAND
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Reception at Copthorne Hotel Wellington, Oriental Bay
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R BOBB, DIRECTOR

10 February 2015

BK CHIU, MANAGING DIRECTOR

10 February 2015
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International Cooperative (“KPMG International”), a Swiss entity. 

Independent auditor’s report 
To the shareholders of Millennium & Copthorne Hotels New Zealand 
Limited 
Report on the company and group financial statements 

We have audited the accompanying financial statements of Millennium & Copthorne Hotels 
New Zealand Limited (''the company'') and the group, comprising the company and its 
subsidiaries, on pages FIN 1 to FIN 34. The financial statements comprise the statements of 
financial position as at 31 December 2014, the income statements and statements of 
comprehensive income, changes in equity and cash flows for the year then ended, and a 
summary of significant accounting policies and other explanatory information, for both the 
company and the group. 

Directors' responsibility for the company and group financial statements 

The directors are responsible for the preparation of company and group financial statements in 
accordance with generally accepted accounting practice in New Zealand that give a true and 
fair view of the matters to which they relate, and for such internal control as the directors 
determine is necessary to enable the preparation of company and group financial statements 
that are free from material misstatement whether due to fraud or error. 

Auditor’s responsibility 

Our responsibility is to express an opinion on these company and group financial statements 
based on our audit. We conducted our audit in accordance with International Standards on 
Auditing (New Zealand). Those standards require that we comply with ethical requirements 
and plan and perform the audit to obtain reasonable assurance about whether the company and
group financial statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the company and group financial statements. The procedures selected depend on 
the auditor’s judgement, including the assessment of the risks of material misstatement of the 
financial statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the company and group’s preparation of the financial 
statements that give a true and fair view of the matters to which they relate in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the company and group's internal control. An audit also 
includes evaluating the appropriateness of accounting policies used and the reasonableness of 
accounting estimates, as well as evaluating the presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 
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Our firm has also provided other services to the company and group in relation to taxation and 
advisory and general accounting services. Subject to certain restrictions, partners and 
employees of our firm may also deal with the company and group on normal terms within the 
ordinary course of trading activities of the business of the company and group. These matters 
have not impaired our independence as auditor of the company and group. The firm has no 
other relationship with, or interest in, the company and group. 

Opinion

In our opinion the financial statements on pages FIN 1 to FIN 34: 

 comply with generally accepted accounting practice in New Zealand; 

 give a true and fair view of the financial position of the company and the group as at 31 
December 2014 and of the financial performance and cash flows of the company and the 
group for the year then ended. 

Report on other legal and regulatory requirements

In accordance with the requirements of sections 16(1)(d) and 16(1)(e) of the Financial 
Reporting Act 1993, we report that: 

 we have obtained all the information and explanations that we have required; and 

  in our opinion, proper accounting records have been kept by Millennium & Copthorne 
Hotels New Zealand Limited as far as appears from our examination of those records. 

10 February 2015 
Auckland 
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 I 

REGULATORY DISCLOSURES 
 

20 LARGEST ORDINARY SHAREHOLDERS (as at 28 February 2015) (Listing Rule 10.4.5(b) 

 
Rank Shareholder No. of Securities % 

1. CDL HOTELS HOLDINGS NEW ZEALAND LIMITED 74,139,077 70.22 

2. BNP PARIBAS NOMINEES (NZ) LIMITED - NZCSD 5,962,409 5.65 

3. HSBC NOMINEES (NEW ZEALAND) LIMITED - NZCSD 3,207,681 3.04 

4. HSBC NOMINEES (NEW ZEALAND) LIMITED A/C STATE STREET -NZCSD  2,772,833 2.63 

5. ZETA BETA LIMITED 2,739,787 2.60 

6. 
GUARDIAN NOMINEES NO 2 LIMITED - WPAC WHOLESALE PROPERTY TRUST - 

NZCSD 
2,405,739 2.28 

7. ACCIDENT COMPENSATION CORPORATION - NZCSD  2,370,767 2.25 

8. SKY HILL LIMITED 1,596,742 1.51 

9. CITIBANK NOMINEES (NEW ZEALAND) LIMITED - NZCSD  1,352,078 1.28 

10. LENG BENG KWEK 906,000 0.86 

11. NATIONAL NOMINEES NEW ZEALAND LIMITED - NZCSD  704,423 0.67 

12. AMALGAMATED DAIRIES LIMITED 684,980 0.65 

13. HONG REN WONG 604,000 0.57 

14. KAY HONG CHIAM 475,251 0.45 

15. CUSTODIAL SERVICES LIMITED  268,780 0.25 

16. 
JPMORGAN CHASE BANK NA NZ BRANCH-SEGREGATED CLIENTS ACCT - 

NZCSD  
205,682 0.19 

17. GEOK LOO GOH 168,002 0.16 

18. STEPHEN JOHN LOBB + NICOLETTA MARIA BARTOLI 159,447 0.15 

19. ASB NOMINEES LIMITED  156,653 0.15 

20. SITA SINGH 151,000 0.14 

 

NZCSD is the New Zealand Central Securities Depositary and provides a custodial depositary service to its clients and does not have 

a beneficial interest in the shares held in its name.   

 

20 LARGEST REDEEMABLE PREFERENCE SHAREHOLDERS (as at 28 February 2015) (Listing Rule 10.4.5(b) 

 
Rank Shareholder No. of Securities % 

1. CDL HOTELS HOLDINGS NEW ZEALAND LIMITED 44,922,095 85.18 

2. BNP PARIBAS NOMINEES (NZ) LIMITED - NZCSD 2,945,671 5.59 

3. ACCIDENT COMPENSATION CORPORATION - NZCSD  1,640,091 3.11 

4. 
GUARDIAN NOMINEES NO 2 LIMITED - WPAC WHOLESALE PROPERTY TRUST - 

NZCSD 
1,000,791 1.90 

5. LENG BENG KWEK 453,000 0.86 

6. HSBC NOMINEES (NEW ZEALAND) LIMITED A/C STATE STREET -NZCSD 438,332 0.83 

7. HONG REN WONG 302,000 0.57 

8. KAY HONG CHIAM 211,324 0.40 

9. ZETA BETA LIMITED 144,427 0.27 

10. ASB NOMINEES LIMITED  136,425 0.26 

11. VINCENT WEE ENG YEO 75,500 0.14 

12. 
JPMORGAN CHASE BANK NA NZ BRANCH-SEGREGATED CLIENTS ACCT - 

NZCSD  
50,000 0.09 

13. THEODORE JOHN VAN GELDERMALSEN + MARGARET GAY FREEMANTLE 40,000 0.08 

14. HOWARD CEDRIC ZINGEL 31,592 0.06 

15. STEPHEN JOHN LOBB + NICOLETTA MARIA BARTOLI 30,200 0.06 

16. JOAN LESLEY THOMPSON 30,200 0.06 

17. ROGER EDWARD HAYWARD + SUSAN ELIZABETH HAYWARD  28,909 0.05 

18. JOHN WILSON 24,160 0.05 

19. LING FOO KOK 20,134 0.04 

20. FORSYTH BARR CUSTODIANS LIMITED 16,607 0.03 

 

NZCSD is the New Zealand Central Securities Depositary and provides a custodial depositary service to its clients and does not have 

a beneficial interest in the shares held in its name.   

 

HOLDINGS SIZE – ORDINARY SHARES (as at 27 February 2015) 
 

Range Total Holders Number of shares Percentage of Issued Capital 
    

1 - 99 4 207 0.00 

100 - 199 26 4,070 0.00 

200 - 499 517 179,851 0.17 

500 - 999 363 259,104 0.25 

1,000 - 1,999 212 307,106 0.29 

2,000 - 4,999 200 604,349 0.57 

5,000 - 9,999 74 536,288 0.51 

10,000 - 49,999 58 1,376,020 1.30 

50,000 - 99,999 9 612,432 0.58 

100,000 - 499,999 11 2,025,525 1.92 

500,000 - 999,999 3 2,194,980 2.08 

Total 1,481 105,578,290 100.00 

 
 

HOLDINGS SIZE – REDEEMABLE PREFERENCE SHARES (as at 27 February 2015) 
 

Range Total Holders Number of shares Percentage of Issued Capital 
    

100 - 199 46 7,164 0.01 

200 - 499 45 13,731 0.03 

500 - 999 30 20,940 0.04 

1,000 - 1,999 24 33,960 0.06 

2,000 - 4,999 8 28,825 0.05 

5,000 - 9,999 6 42,678 0.08 

10,000 - 49,999 11 260,509 0.49 

50,000 - 99,999 1 75,500 0.14 

100,000 - 499,999 5 1,247,176 2.36 

1,000,000 -  2 51,009,060 96.72 

Rounding   0.02 

Total 178 52,739,543 100.00 
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DOMICILE OF ORDINARY SHAREHOLDERS (as at 28 February 2015) 
 
 Number Number of shares Percentage of Issued Capital 
    
New Zealand 1371 98,348,017 93.15 

Overseas holders 110 7,230,273 6.85 

Total 1481 105,578,290 100.00 

 

 

DOMICILE OF REDEEMABLE PREFERENCE SHAREHOLDERS (as at 28 February 2015) 
 
 Number Number of shares Percentage of Issued Capital 
    
New Zealand 161 51,460,596 97.57 

Overseas holders 17 1,278,947 2.43 

Total 178 52,739,543 100.00 

 

 

WAIVERS FROM NZX LIMITED 
 

 

On 24 December 2014, NZX Limited granted the Company a waiver from NZX Main Board Listing Rule 9.2.1 in respect of the requirement in that Rule to obtain 

prior shareholder approval in relation to the acquisition by the Company of the remaining 38.7% of the shares in KIN Holdings Limited (“KIN Holdings”), which 

were owned by Tai Tak Holdings Pte Ltd (“Tai Tak”).  The Company and Tai Tak were “Related Parties” for the purposes of the NZX Main Board Listing Rules 

because Tai Tak and the Company were parties to a shareholders’ agreement in relation to KIN Holdings and also because two directors of Tai Tak or its related 

companies were directors of certain subsidiaries of the Company.  The waiver was granted because, among other reasons, negotiations between the Company 

and Tai Tak in relation to the transaction were undertaken on an arm’s length basis and Tai Tak had no ability to influence MCK’s decision to enter into the 

transaction. 

 

On 3 April 2014, NZX Limited granted the Company a waiver from NZX Main Board Listing Rule 5.2.3 for a period of 12 months from 25 March 2014 in respect of 

the requirements in that Rule for the new preference shares in the Company to be held by at least 500 members of the public holding at least 25% of the number 

of shares in that class or NZX to otherwise be satisfied that the Company will maintain a spread of holders of preference shares that is sufficient to ensure that 

there is a liquid market in those shares.  This Rule is informally referred to as the “spread requirement”.  The waiver was granted because, among other reasons, 

the Company had no control over the uptake of the new preference shares (which were offered under a pro rata rights issue) and that it would have been 

detrimental to the holders of the new preference shares if quotation was declined on the basis that the spread requirement was not met.  The implications of the 

waiver are that the preference shares may not be widely held, and there may be reduced liquidity in the preference shares. 

  

NZX Regulation granted the waiver on the condition that the waiver, its conditions and its implications be prominently disclosed in the Company’s 2014 half year 

and full year reports and that the Company notifies NZX Regulation of any material change to the spread of the preference shares.   

 

 

On 14 February 2014, NZX Limited granted the Company a waiver from NZX Main Board Listing Rule 9.2.1 in respect of the requirement in that Rule to obtain 

prior shareholder approval in relation to the acquisition by a wholly owned subsidiary of new preference shares in the Company’s then-associate company First 

Sponsor Capital Limited (“FSCL”).  The Company and FSCL were “Related Parties” for the purposes of the NZX Main Board Listing Rules because the Company, 

FSCL and a number of the Company’s subsidiaries have common directors.  The waiver was granted because, among other reasons, negotiations between the 

Company and FSCL in relation to the transaction were undertaken on an arm’s length basis and FSCL had no ability to influence MCK’s decision to enter into the 

transaction. 

 

 ‘ 

 

SUBSTANTIAL SECURITY HOLDERS 
 

According to notices given to the Company under the Securities Markets Act 1988, as at 28 February 2015, the substantial security holders in the Company are 

noted below: 

 

 Securities Class % 

CDL Hotels Holdings New Zealand Limited 74,139,077 Ordinary Shares 70.22% 

Aberdeen Asset Management Limited 5,434,524 Ordinary Shares 5.15% 

Aberdeen Asset Management Asia Limited 11,896,933 Ordinary Shares 11.27% 

 

CDL Hotels Holdings New Zealand Limited is a wholly owned subsidiary of Millennium & Copthorne Hotels plc.  As at 28 February 2015, the total number of 

issued voting securities of Millennium & Copthorne Hotels New Zealand Limited (all of which are ordinary shares) was 105,578,290.  There is no treasury stock 

held by the Company.   

The total number of non-voting redeemable preference shares was 52,739,543.  As these securities are non-voting securities, there is no requirement to provide 

substantial security holder notices.   

 

STATUTORY INFORMATION 
 
DIRECTORS (section 211 (1)(i) Companies Act 1993) 

As at 31 December 2014, the Company’s Directors were Messrs. HR Wong, BK Chiu, VWE Yeo, R Bobb and GA McKenzie.  No directors resigned during 2014, 

nor were any appointed during 2014.    

 
INTERESTS REGISTER (sections 189 (1) (c) and 211(1)(e) Companies Act 1993) 

The Company maintains an Interests Register as required under the Companies Act 1993.  For the period under review, the following entries were recorded:  

 

USE OF COMPANY INFORMATION (section 145 Companies Act 1993) 

During 2014, the Board did not receive any notices from any Directors of the Company requesting the use of company information which they would have received 

in their capacity as Directors which would not otherwise have been available to them.   

 

SHARE DEALING (section 148, Companies Act 1993) 

No share dealings by Directors occurred during 2014. 

 

DIRECTORS’ AND ASSOCIATED PERSONS SHAREHOLDINGS (as at 31 December 2014) 

Director 2013 2014  
HR Wong 2,000,000 2,000,000 

B K Chiu Nil Nil 

VWE Yeo 500,000 500,000 

R Bobb Nil Nil 

GA McKenzie Nil Nil 
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REMUNERATION (section 161 and 211(1)(f), Companies Act 1993)  

The total remuneration and value of other benefits earned received by each of the Directors of the Company for the year ending 31 December 2014 was:  

Director Remuneration 
HR Wong (*) Nil 

B K Chiu (*) 535,054 

VWE Yeo 35,000 

R Bobb (#) 72,500 

GA McKenzie (#) 88,500 

 

(#) The total disclosed includes all board and Committee fees for the Audit and Due Diligence Committee work undertaken in 2014.  

(*) Mr. H R Wong is Chief Executive and Executive Director of Millennium & Copthorne Hotels plc and did not receive remuneration as a director of the Company 

or of any of the Company’s subsidiaries.  Mr. B K Chiu is an employee of the Company and did not receive remuneration as a director of the Company or of any of 

the Company’s subsidiaries.   

 

INDEMNITY AND INSURANCE (section 162, Companies Act 1993) 

In accordance with the Company’s constitution, the Company has insured all its Directors and the Directors of its subsidiaries against liabilities to other parties 

(except the Company or a related party of the Company) that may arise from their positions as Directors.  The insurance does not cover liabilities arising from 

criminal actions. 

 
 

GENERAL DISCLOSURES OF INTEREST (section 140(2), Companies Act 1993) 

As at 31 December 2014, the Directors of the Company have made general disclosures of interest in the following companies:  

 

HR WONG 
 

Chairman / President/ Director of:    Grand Plaza Hotel Corporation 
Chairman / Director / Legal Representative of:   Beijing Fortune Hotel Co. Ltd.    

Chairman / Director of:     CDL Investments New Zealand Limited   M&C Business Trust Management Limited 

     M&C REIT Management Limited  
Director / President of:    The Philippine Fund Ltd    
 
Director / Representative Director of:   CDL Hotels (Korea) Ltd 
Executive Director / Chief Executive Officer of:  Millennium & Copthorne Hotels plc   
 
Director of:     Birkenhead Holdings Pty Ltd   Birkenhead Investments Pty Ltd  

CDL Hotels Holdings New Zealand Limited  CDL Land New Zealand Limited   Hotelcorp New Zealand Ltd  

KIN Holdings Limited   Kingsgate Holdings Pty Ltd   Kingsgate Hotel Pty Ltd   

Kingsgate International Corporation Limited  Kingsgate Investments Pty. Ltd  Millennium & Copthorne Hotels Pty Ltd  

Quantum Limited    

CDL Entertainment & Leisure Pte Ltd  CDL Hotels (Labuan) Limited  CDL Hotels (Singapore) Pte Ltd  

CDL Hotels Japan Pte. Ltd   CDLHT MTN PTE. LTD   Chancery Ltd    

City Hotels Pte Ltd    Copthorne Orchid Hotel Singapore Pte Ltd First Sponsor (Guangdong) Limited  

First Sponsor Group Limited   Harbour Land Corporation   Harrow Entertainment Pte Ltd  

Hospitality Holdings Pte Ltd    International Design Link Pte Ltd  London Britannia Hotel Limited  

M&C (India) Holdings Pte Ltd   M&C (Mauritius) Holdings Limited  M&C Holdings (Thailand) Limited  

M&C Hospitality Holdings (Asia) Limited  M&C Hospitality International Limited  M&C Hotel Enterprises (Asia) Limited  

M&C Hotel Investments Pte. Ltd   M&C Hotels Holdings Ltd   M&C Hotels Holdings Japan Pte. Ltd  

M&C Hotels Holdings USA Limited  M&C Hotels Japan Pte. Ltd   

Millennium & Copthorne Hotel Holdings (Hong Kong) Ltd Millennium & Copthorne Hotels (Hong Kong) Ltd Millennium & Copthorne International Limited 

Millennium & Copthorne Middle East Holdings Limited Newbury Investments Pte Ltd  Republic Hotels Suzhou Pte Ltd 

Republic Iconic Hotel Pte Ltd   RHR Capital Pte. Ltd   Rogo Realty Corporation   

TOSCAP Limited    Zatrio Pte Ltd.    Zillion Holdings Ltd 

 
President / Commissioner of:     PT. Millennium Hotels & Resorts   

Commissioner of:      PT. Millennium Sirih Jakarta Hotel   

Member of Management Board:    ATOS Holding AG    

 

VWE YEO 
 
Executive Director / Chief Executive Officer of:  M&C Business Trust Management Limited M&C REIT Management Limited  
 
Director of:     CDL Hotels Holdings New Zealand Limited CDL Investments New Zealand Limited 

KIN Holdings Ltd    Kingsgate International Corporation Ltd    

CDL HBT Hanei Pte Ltd   CDL HBT Oceanic Holdings Pte Ltd  CDL HBT Oceanic Ltd   

CDL HBT Oceanic Maldives Private  CDL HBT Oceanic Two Ltd  CDLHT (BVI) One Ltd  

CDLHT Hanei One Pte Ltd   CDLHT Hanei Two Pte Ltd   CDLHT MTN Pte. Ltd 

CDLHT Oceanic Holdings Pte Ltd   CDLHT Oceanic Ltd   CDLHT Oceanic Two Ltd 

CDLHT Oceanic Maldives Private   CDLHT Sancuary Limited   CDLHT Sunrise Limited   

CDLHT Sunshine Limited   CDLHT Two Ltd    CES Education Holdings Pte Ltd  

Fena Estate Company Limited   Hospitality Holdings Pte Ltd  Hospitality Ventures Pte Ltd  

Sanctuary Sands Maldives Private Limited  Sun Four Investments Limited  Sun One Investments Limited  

Sun Three Investments Limited   Sun Two Investments Limited  Sunshine Hotels Australia Pty Ltd 

 

BK CHIU 
Chairman / Director  of:    Quantum Ltd    Waitangi Resort Joint Venture Committee 

 
Director  of:     All Seasons Hotels & Resorts Ltd  CDL Land New Zealand Ltd 

CDL Land New Zealand Ltd    Context Securities Ltd   Hospitality Group Ltd  

Hospitality Leases Ltd    Hospitality Services Ltd   Kingsgate Hotels & Resorts Ltd   

Millennium & Copthorne Hotels Ltd  QINZ Holdings (New Zealand) Ltd   QINZ (Anzac Avenue) Ltd 

 

R BOBB 
Director of:     Bobb Management Pty Ltd   Birkenhead Holdings Pty Ltd  

Birkenhead Investments Pty Ltd   Bobb Nominees Pty Ltd   Continental Investments Pty Ltd  

Furscarbo Pty Ltd    Hotelcorp New Zealand Pty Ltd  Kingsgate Hotel Pty Ltd   

Kingsgate Holdings Pty Ltd   Kingsgate Investments Pty Ltd  Melmark Securities Pty Ltd.  

Millennium & Copthorne Hotels Pty Ltd.    RAB Capital Pty Ltd   Star Securities Australia Pty Ltd  

Trans National Properties Ltd 

Consultant to:     Richard A Bobb Chartered Accountants  

 
G A MCKENZIE 
Director of:     CMO Energy NZ   GMACK Consulting Ltd  

Luxottica Retail New Zealand Ltd   McHarry Holdings Ltd   Redbank Energy (NZ) Limited 
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EMPLOYEE REMUNERATION  (section 211(1) (g) Companies Act 1993) 

The number of employees or former employees of the Company and its subsidiaries (excluding publicly listed subsidiaries) who received remuneration and any 

other benefits in their capacity as employees, the value of which was or exceeded $100,000 per annum in 2014 are as follows: 

 

Remuneration and value 
of other benefits 

Number. of 
employees 

100,001 – 110,000 4 

110,001 - 120,000 1 

120,001 – 130,000 1 

130,001 – 140,000 3 

140,001 – 150,000 3 

150,001 – 160,000 2 

160,001 – 170,000 1 

170,001 – 180,000 3 

190,001 – 200,000 1 

220,001 – 230,000 1 

240,001 – 250,000 1 

250,001 – 260,000 1 

500,001 – 550,000 1 

 
DONATIONS (section 211(1)(h) and (2) 

The Company and its subsidiaries made donations to charity totalling $9,782.06 during the year.   

 

AUDIT FEES (section 211(1)(j) and (2) 

During the period under review, the following amounts were payable to the external auditors KPMG:  

 

 2013 ($’000) 2014 ($’000) 

        New Zealand        Australia        New Zealand        Australia 
Annual Audit 276 25 254 25 

KPMG Other Services 311 nil 296 nil 

 

 

SUBSIDIARY COMPANIES AND DIRECTORS  section 211(2) of the Companies Act 1993 
The Company’s subsidiaries and their directors as at 31 December 2014 are listed below:  

 

NAME DIRECTORS OWNERSHIP ACTIVITY 
    

All Seasons Hotels and Resorts Ltd BK Chiu, JB Pua 100% Non-trading 

Birkenhead Holdings Pty Ltd  HR Wong, R Bobb, JB Pua 61.30% Holding Company (Australia) 

Birkenhead Investments Pty Ltd  HR Wong, R Bobb, CHL Ho, JB Pua 61.30% Shopping Centre Owner (Australia) 

CDL Investments New Zealand Ltd () 
 

HR Wong, RL Challinor, BK Chiu,  

J Henderson, VWE Yeo 

67.06% Holding Company 

CDL Land New Zealand Ltd HR Wong, BK Chiu, DJ Lindsay, JB Pua 67.06% Property Investment & Development Company 

Context Securities Ltd BK Chiu, JB Pua 100% Investment Holding Company 

Hospitality Group Ltd BK Chiu, T Ito, KF Luxon, JB Pua 100% Holding Company 

Hospitality Leases Ltd BK Chiu  100% Lessee Company  

Hospitality Services Ltd BK Chiu, KF Luxon, JB Pua 100% Hotel Management Company 

Hotelcorp New Zealand Ltd  HR Wong, R Bobb, JB Pua 61.30% Holding Company (Australia) 

KIN Holdings Ltd HR Wong, CHL Ho, HK Ho, VWE Yeo  61.30% Holding company 

Kingsgate Holdings Pty Ltd  HR Wong, R Bobb, JB Pua 61.30% Holding Company 

Kingsgate Hotels And Resorts Ltd BK Chiu, JB Pua 100% Franchise Holder 

Kingsgate Hotels Ltd JB Pua 61.30% Non-trading 

Kingsgate Hotel Pty Ltd  HR Wong, R Bobb, JB Pua 61.30% Non-trading (Australia) 

Kingsgate Investments Pty Ltd   HR Wong, R Bobb, CHL Ho, JB Pua 61.30% Residential Apartment Owner (Australia) 

Kingsgate International Corporation Ltd HR Wong, CHL Ho, VWE Yeo 61.30% Holding Company 

Millennium & Copthorne Hotels Ltd BK Chiu, JB Pua 100% Non-trading 

Millennium & Copthorne Hotels Pty Ltd HR Wong, R Bobb, JB Pua 61.30% Non-trading (Australia) 

QINZ (Anzac Avenue) Ltd BK Chiu, JB Pua 100% Hotel Owner 

QINZ Holdings (New Zealand) Ltd BK Chiu, JB Pua 100% Holding Company 

Quantum Ltd BK Chiu, KF Luxon, JB Pua, HR Wong 100% Holding company 

 
() Listed on the New Zealand Stock Exchange 

 

--Where the directors of the Company’s subsidiaries are employees of the Company, they do not receive any remuneration or other benefits as a director.  Their 

remuneration and other benefits are received as employees and are included in the relevant banding under Employee Remuneration.  

 

--Mr. K F Luxon was appointed as director of Hospitality Group Limited on 17 September 2014.   

 

--Messrs N McKissack and W Stone retired as directors of Hospitality Group Limited. Hospitality Leases Limited, Hospitality Services Limited, Kingsgate Hotels and 

Resorts Limited, QINZ (Anzac Avenue) Limited, QINZ Holdings (New Zealand) Limited and Quantum Limited on 28 November 2014. Mr. J Tuuta retired as a 

director of Quantum Limited and as an alternate director of Hospitality Services Limited on 28 November 2014.   

 

--The following persons received remuneration as Directors of the Company’s subsidiaries during 2014: VWE Yeo ($30,000), R L Challinor ($35,000), J Henderson 

($30,000).  
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BOARD OF DIRECTORS
Wong Hong Ren  (Chairman)
BK Chiu  (Managing Director)
Vincent Yeo  (Non-Executive Director)
Richard Bobb  (Independent Director)
Graham McKenzie (Independent Director)

SENIOR MANAGEMENT
Greg Borrageiro  (Director, Information Technology)
Brendan Davies   (Director, International Sales & Marketing)
Kieran Davis   (Director, Property Management)
Takeshi Ito   (Group Company Secretary)
Emma Kirkland  (Marketing Manager)
Karl Luxon  (Vice President Operations)
Boon Pua  (Vice President Finance)
Kim-Marie Rixson   (Director, Human Resources)
Alison Smith  (National Director of Sales, Conferences 
  and Incentives)
Josie Wilson  (National Distribution & Revenue Manager)

REGISTERED OFFICE & CONTACT DETAILS
Level 13, 280 Queen Street, Auckland, New Zealand
PO Box 5640, Wellesley Street, Auckland 1141
Telephone: (09) 353 5010

Facsimile: (09) 309 3244
Website: www.millenniumhotels.com
e-mail: sales.marketing@millenniumhotels.co.nz

AUDITORS
KPMG, Auckland

BANKERS
ANZ Bank New Zealand Limited
Hong Kong & Shanghai Banking Corporation Limited

SOLICITORS
Bell Gully

SHARE REGISTRAR
Computershare Investor Services Limited,
Level 2, 159 Hurstmere Road, Takapuna,
Private Bag 92119, Auckland 1020, New Zealand
Telephone: +64 9 488 8700
Facsimile: +64 9 488 8787
email: enquiry@computershare.co.nz

STOCK EXCHANGE LISTING:
New Zealand Exchange (NZX)
Company Code: MCK
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Head Office

Head Office Tel: (09) 353 5010

Level 13, 280 Centre, 280 Queen Street

PO Box 5640, Wellesley St, Auckland

National Conference Office

Ph: 0800 4 MEETINGS (0800 4 633 846)

Email: meetings@millenniumhotels.co.nz

www.meetingsnz.co.nz

Sales 

Email: sales.marketing@millenniumhotels.co.nz 

International Sales Tel: (09) 353 5085 

Corporate Sales Auckland Tel: (09) 353 5010 

Corporate Sales Wellington Tel: (04) 382 0770

Central Reservations

Ph: 0800 808 228

Email: central.res@millenniumhotels.co.nz
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